OPERATING PROTOCOL BETWEEN JEFFERSON COUNTY DEPARTMENT OF HUMAN
RESOURCES AND BESSEMER CITY SCHOOL SYSTEM

3. Increase ang improve Communication between the two agencies.
4. Work in Partnership to serve the children and families in Jefferson County,




ask the following types of Questions: “How did you get those bruises/marks?* “What happened
before (or after)?" “How is everything going at home?" Based on the child's responses, it may
be necessary for the school official to call Intake and report the incident. School officials are not

Counselor or designated contact person. The worker will sign the visitor's log book and indicate

that the counselor or designee is the person who is to be seen in order to protect the
confidentiality of the chilg,

The counselor or principal designee will designate an area that will be used to interview the

children. The area should be private and allow the DHR worker to interview the child without
others being able to see, hear or int




concerning the abuse/neglect. They are trained to guide interviews in a manner that does not
subject the child to leading questions. This can be critical if legal involvement becomes
necessary. Any school official Present must be in a supportive role only.

removal, the parent will be notified by the worker that the chilg has been placed into protective

custody. If the school is Questioned by the parents, the school official is to refer to its respective
board policy of netification while remaining neutral in the situation.

If a child is placed in g different school, within 30 days of placement, our socig workers will
provide the school any or all of the information from the list below:

1. Previous school attended. :

2. Special Education or 504 eligibility including ARD/IEP reports. - .
Behavior intervention plans.

Immunizations.

Vision or hearing issues,

Proof of residence.

Proof of identity.

Identity of the individuai with authority to enroll the child in school.
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9. Case worker contact information.

the event of a change in worker, the newly assigned worker will have immediate access to
educational reports.

Jefferson County Department of Human Resources cannot meet the needs of the children we
service without your expertise. All cases of abuse and neglect are unique and require different

System and the Jefferson County Department of Human Resources, improved communication
should promote the partnership needed to accomplish this goal.

Date: Y/M 1

nd, Interim Director
Jefferson County DHR
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Dr. Keith A. Stewart Superintendent
Bessemer City Schools



